Librarians’ Guild Professional Concerns Committee

Meeting of August 28, 2005

Present: Roy Stone (President), Shirley Matulich, Theresa Webster, Marilyn Smithson (chair), Rosalie Preston, Billie Connor-Dominguez, and Sheila Nash

The minutes of the July 17 meeting were approved as corrected.

1) Cataloging issues: There was discussion of the Student Smart order sheet and its impact on cataloging.  Library management seems not to support adequate staffing of the Catalog Department. 

2) Circulation issues: Circulation statistics are significantly less than a year ago throughout LAPL and in libraries across the country.  LAPL Administration is pressuring staff to increase circulation, including pressure on Central Library subject departments to buy more ephemera instead of needed items.  There was discussion of alternate measures of effectiveness, including counting books used in the library and reshelved.

3) LAPL reference guidelines: They need revising again and expansion to give guidance to librarians in handling the many issues arising out of patron use of the Internet for shopping and other transactions involving credit cards, opening e-mail attachments, and other personal information. There is a need for some type of phrase which would indicate that a librarian can only spend a “reasonable amount of time” on any one question.

4)  Collection development issues: As regards the new downloadable audio books, only two titles seemed to be from the area of science and technology.  The Guild will inquire as to who is creating the list of titles which can be downloaded.

        Title Source II and BWI are not comprehensive in the titles which they have available, so librarians suggesting new titles must also use Amazon.com.

4) Conference attendance: The reimbursement amount for conference attendance is very outdated, with the maximum allowed at only $400.  The Guild will raise this issue with the City Librarian. 

5) Staff morale issues: A number of fairly new librarians are leaving LAPL and commenting on the poor management practices as a factor in why they are seeking other employment.  There is an impression given that staff are transferred and promoted according to in-group membership rather than merit (one example is the non-selection of any senior librarian candidate for the Benjamin Franklin Branch).  The opportunities for growth and promotion are not given equally to all, such as participation on interview panels, Acting Senior and Principal assignments, and access to training opportunities.  There is not adequate support for staff in the area of security issues.  And there is widespread lack of involvement of LAPL librarians in professional decision-making, such as in database selection and setting of goals.







Minutes taken by Rosalie Preston

