PLEASE POST ONE COPY ON THE UNION BULLETIN BOARD

LIBRARIANS- You have the right to REQUEST UNION REPRESENTATION prior  to attending a meeting with your supervisor or any higher level librarian if you believe that it may result in disciplinary action.  

The Weingarten Rules say that you must make this request before or during the hearing/interview and that you cannot be punished for this request.
Supervisor or Management must either: 



      1.   Delay the meeting until a union representative can 
                                                be present and give reasonable time for you to                                           

                                                consult with them; 
2. End the meeting immediately; 
3. Give the employee the choice of having the meeting without representation or ending the meeting immediately.

Note: Your supervisor does have the right to discuss your work and give you instructions without union representation.  Be sure to ask if this could lead to discipline prior to the meeting.
