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^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^
2007-2012 MOU 

As of this writing, you may have already heard that the MOU was unanimously accepted by the City Council. The MOU is available online at the CAO’s (City Administrative Officer, Karen Sisson – Chief Financial Advisor to the Mayor and City Council) site: www.lacity.org/cao/mous/index/htm.  The Rank and File Librarian’s MOU is #06 and the Supervisory Librarian’s MOU is #16.

According to the Guild’s former Executive Vice President, past web master, current member of the Board of Deferred Compensation Administration for the City of Los Angeles and the Guild’s salary guru, Richard Kraus, there is “an important side note [regarding salaries] for later years in the MOU. After you reach Step 5 in LII, LIII, Senior, and Principal, [the CAO’s office] will be creating additional half step increases. These extra increases are not shown in the salary appendix pages but are explained in [MOU] Article 18, Part C. The salary range books (which the CAO uses to create the salaries) are now also on the CAO’s page: www.lacity.org/cao. These will be important for determining the actual dollar amounts for those extra half step increases.” Thank you Richard for your invaluable assistance!!

Both MOUs will be printed and bound by the Guild. Copies will be distributed to each Central Library department or section, and each Branch by the Executive Board, Stewards and members of the Guild Communications Team.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Library Budget Shortfall

Administration has informed the Guild that the Mayor has instructed the Library Department to look at cutting over a million dollars from the 2007-2008 budget. As more information becomes available the Guild will notify the membership. As always, the Guild is committed to protecting members’ wages, hours and working conditions while working with Management to discuss creative solutions to this potential major setback.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

January Membership Meeting

Friday, January 25

Dinner: 6:30

Meeting: 7:30

AFSCME Headquarters
514 Shatto Place
Los Angeles, CA  90020

Tentative Agenda:

· Oath of Office for 2008 Executive Board

· November Meeting Minutes

· Treasurer’s Report

· PROGRAM: FEBRUARY 5TH ELECTION, CITY PROPOSITION S, STATE PROPOSITIONS 91-97

· President’s Report

· Reports from VP’s of Education, Health and Safety, Professional Concerns

· Report from Membership Chair

· Report from The Communicator Editor

· Reports from Chief Stewards

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

City Proposition S

· Reduces current communication tax from 10% to 9&

· Exempts low-income seniors and low-income persons with disabilities

· No tax on Internet access, email, downloads or cell phone calls made or received outside Los Angeles

· Ensures $270 million a year will be allocated to the general fund

· City services (police, fire, library and recreational services) will remain at current levels

· Unanimous support of Mayor, City Council, Police Protective League, United Firefighters, AFSCME, Librarians’ Guild Executive Board, Former Mayor Riordan, Chief Bratton, Fire Chief Barry

If you would like to help with phone banking to union households to encourage a YES vote on Proposition S, you can join other AFSCME members on Thursday nights, Jan 17, 24 and 31 from 5pm – 9pm at L A County Federation of Labor office, 2130 James Wood Blvd., LA, 90006

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

State Propositions 91 - 97

The following are the recommendations from the Los Angeles County Federation of Labor.

1.
TRANSPORTATION FUNDING PROTECTION ACT (Proposition 91)

Due to the passage of Proposition 1A, proponents of Proposition 91 agree that this initiative is no longer necessary.

2.
CALIFORNIA COMMUNITY COLLEGE INITIATIVE (Proposition 92)
This initiative would give every Californian the chance to go to college by lowering fees to $15 per unit, ensuring that community college is accessible and affordable.

3.
TERM LIMITS AND LEGISLATIVE REFORM ACT (Proposition 93)
This initiative strikes a reasonable balance between the need to elect new people with fresh ideas, and the need for experienced legislators with the knowledge and expertise to solve the complex problems facing our state.

4.
Propositions 94-97
California’s unions have strongly opposed these gaming compacts since they were proposed in 2006.  Under tribal law, casino workers on Indian reservations have no enforceable right to organize a union unless it is specified in the gaming compacts.  These four gaming compacts do not include provisions to protect the rights of workers.

California Labor and LA County Federation Position on Prop. 91 NO 

California Labor and LA County Federation Position on Prop. 92 YES
California Labor and LA County Federation Position on Prop. 93 YES
California Labor and LA County Federation Position on Prop. 94 -97 NO
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

P.E.O.P.L.E.

Public Employees Organized to Promote Legislative Equality…in other words, this is the political arm of AFSCME (American Federation of State County and Municipal Employees) the umbrella group for the Guild.  P.E.O.P.L.E. is currently fighting the anti-public employee pension initiative. There is a lot of talk about unfunded pensions.  This is not the case for City of L.A. AFSCME employees. Retirement benefits including health benefits are fully funded.

You can support the P.E.O.P.L.E. Committee and our librarian recruiters by completing a yellow deduction authorization card.  You can specify as little as $1.00 per pay period to be deducted from your paycheck or you can meet the minimum level set by other employees in your payscale. Contact: Shirley Matulich, 213-368-7650 for a yellow P.E.O.P.L.E. card.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

AFSCME Library Employees Network

Over 25,000 AFSCME members around the country work in the nation’s libraries, keeping alive the proud tradition of access to information and resources. Join the AFSCME Library Employees Network to discuss the issues you care about, learn what’s going on around the country and exchange information and ideas. Go to www.afscme.org/library and sign up today. We make libraries happen!

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Health and Safety

Remember your Black Belt Librarian workshop training….each Branch and Department at Central should consider implementing immediately a system to provide management with “hard, statistical evidence” about the problems that do exist.  Warren Graham suggested three types of record keeping logs: 1) the City’s Incident Report form, 2) a Behavior Log and 3) a Potential Problem Log.  Remember you do not need to wait for or complete an Incident Report to record problems.  

Make a copy of all Incident Reports, Behavior and/or Problem Logs. Once you have sent or placed a copy of the Incident Report on your manager’s desk, cross out all personal information and send copies to the Guild.  You can also email a summary of the incident to Ardem Tajerian, VP of the Guild Health and Safety Committee at tajerian@lapl.org.

The Guild is currently gathering information about the interactions between staff and OPS operators. You can share those comments by contacting the Guild at librariansguild@hotmail.com and Ardem at tajerian@lapl.org.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Second Night Schedule

· Management has the right to schedule you to work a 2nd night in one week

· You have the right to receive a bonus for working a 2nd night in one week

· The Guild has not been notified of any problems concerning 2nd night scheduling

· The Guild can be contacted by librariansguild@hotmail.com
^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Guild Communications Team

The following members have volunteered to serve as their branch’s or department’s Guild Contact Person. If you are interested in serving your branch or department, contact the 

Guild at librariansguild@hotmail.com
Paula – Atwater 

Teri – Baldwin Hills 

Gail – Canoga Park



Linda – Childrens’ Lit
Patsy – Eagle Rock

Patrick – Franklin 



Adele – Fremont

Jonathon – Jefferson
Corinda – J. Serra

Teresa – Mar Vista 

Barbara – Memorial

Sara – Pico Union

Shirely – Pio Pico/Koreatown
Neil – Venice

Jim – Watts

Roberta – Westchester


^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Guild Mentoring Team

Mentoring is the process by which an experienced person provides advice, support, and encouragement. A mentor is a teacher or advisor who leads through guidance and example.
If you are interested in serving on the mentoring team or would like to be paired with a mentor in your region or on your level, contact the Guild at librariansguild@hotmail.com. This email is only read by Roy and Verdel and all information will be confidential.



^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Steward Training for Stewards and Interested Members

The Labor Center at Los Angeles Trade-Technical College is offering a two day-class on Grievance Handling Skills. The class will be held Saturday & Sunday, February 9 & 10, 2008 on the Trade-Tech campus from 8:30 am to 4:30 pm. Enroll by mail, online at www.lattc.edu, on site on the first day of the class or at the Labor Center Office, LRC 220. Fee is $20, health center fee is $11, check payable to LATTC. Free parking is available on the roof lot.  All class fees ($31) and any lost time will be reimbursed by the Guild. Send your email address to laborcenter@lattc.edu to get an e-copy of the class flyer. Email the Guild if you are interested in attending this class

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Professional Concerns Committee

The committee will address the recommendations from the focus group, steward training and mentoring on February 3 at Fairfax from 10 am – 12 pm. Please contact Marilyn Smithson, Chair at librariansrule@earthlink.net if you plan to attend. Brunch will be provided.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

Sunshine Committee

Please call or email Emma Roublow (San Pedro – Young Adult) to let the Guild know of important events in your life or the lives of your co-workers.

^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^^

2008 - Executive Board and Stewards

President, Roy Stone, Fairfax 
Executive Vice-President, Verdel Flores, Mar Vista 

Recording Secretary, Ruth Seid, East Valley 

Secretary-Treasurer, Robert Thornhill, Science 

Vice-President Education and Training, Madeleine Kerr, Los Feliz 

Vice-President Political Action, vacant
Vice-President Professional Concerns, Marilyn Smithson, Science 

Vice-President Programs, vacant 

Health, Safety and Welfare Chair, Ardem Tajerian, Vernon
Membership Chair, Theresa Webster, Teen’Scape

Communicator Editor, Sheila Nash, Art & Music 

Chief Supervisory Steward, Judy Donovan, Edendale 

· Central Library & DWP –  Dan Dupill, Art & Music
· Central/Southern Area & Northeast Area – Camille Carter, Vermont
· East Valley Area & West Valley Area – Selena Terrazas, Sunland-Tujunga
· Hollywood Area & Western Area – Chris Metro, Memorial
Chief Rank-&-File Steward, Roberta Frye, Westchester  

· Central Library & DWP – vacant
· Central/Southern Area – Cathy Boyle, Harbor City

· East Valley Area – Jose Galvan, Pacoima
· Hollywood Area – Adele Wallace, J.C. Fremont
· Northeast Area – Patsy Tuck, Eagle Rock
· West Valley Area – Gail Furci, Canoga Park
· Western Area – Henry Gambill, Palisades
Trustees, Robert Anderson (06-08), Frank Navarro (07-09), Joyce Purcell (08-10)

2008 – Calendar of Guild Membership Meetings

Executive Board Meetings: 7:15 p.m. at AFSCME Council 36, 514 Shatto Place, 3rd floor. Complimentary dinner served from 6:30 p.m. All members are welcome to attend. Call an Executive Board member or e-mail the Guild, librariansguild@hotmail.com for parking instructions.
Membership Meetings: 7:30 p.m. Complimentary dinner served from 6:30 p.m. All members, guests, students and interested librarians are welcome to attend. Childcare will be provided.

January 25, Friday – Membership Meeting – AFSCME Headquarters, program -  elections

February 14 – Executive Board Meeting – AFSCME Headquarters

February 23, Saturday – Membership Meeting – Harbor City, program – employee rights

March 13 – Executive Board Meeting – AFSCME Headquarters

March 30, Sunday Brunch – Membership Meeting – Restaurant, program – Guild history

April 10 – Executive Board Meeting – AFSCME Headquarters

April 25, Friday – Membership Meeting – AFSCME Headquarters, program – Web 2.0

May 8 – Executive Board Meeting – AFSCME Headquarters

May 24, Saturday – Membership Meeting – Encino-Tarzana, program – LAPL organization

June 12 – Executive Board Meeting – AFSCME Headquarters

June 29, Sunday – Membership Meeting – Restaurant, program – career development

July 10 – Executive Board Meeting – AFSCME Headquarters

July 25, Friday – Membership Meeting – AFSCME Headquarters, program – deferred comp.

August 14 – Executive Board Meeting – AFSCME Headquarters

August 30, Saturday – Guild Anniversary Celebration

September 11 – Executive Board Meeting – AFSCME Headquarters

September 28, Sunday Brunch – Membership Meeting – Restaurant, program – Presidential election

October 2– Executive Board Meeting – AFSCME Headquarters

October 17, Friday – Membership Meeting – AFSCME Headquarters, program – CARL & Guild nominations

November 13 – Executive Board Meeting – AFSCME Headquarters

November 22, Saturday – Membership Meeting – Westchester, program – security & Guild elections

December 11 – Executive Board Meeting – AFSCME Headquarters

December 21, Sunday – Membership Meeting/Holiday Party 

PLEASE POST FOR ALL LIBRARIANS IN YOUR AGENCY
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New and Improved Guild Meetings  --  New Meeting Policies

Meeting starts promptly at 7:30pm and ends promptly at 9:30pm

Childcare will be provided

AGENDA: (tentative)

· Oath of Office for 2008 Executive Board

· November Meeting Minutes

· Treasurer’s Report

· PROGRAM: FEBRUARY 5TH ELECTION, CITY PROPOSITION S, STATE PROPOSITIONS 91-97

· President’s Report: Library 2007-2008 budget update
· Reports from VP’s of Education, Health and Safety, Professional Concerns

· Report from Membership Chair

· Report from The Communicator Editor

· Reports from Chief Stewards

Bring a member! Bring a new member! Bring NEW STAFF! Bring a retired member!

 Carpool, it’s more fun!  --   Interns and Student Librarians are always welcome
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February Membership Meeting


Saturday, February 23


�Harbor City


24000 S. Western


Harbor City, 90710


Staff phone: 310-534-9523 





Friday, Jan 25


MEMBERSHIP MEETING 





� Dinner 6:30pm     Meeting 7:30pm


AFSCME Headquarters


514 Shatto Place


Los Angeles, CA  90020
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